
Quickstart Guide
to your Fund benefits and more

Welcome to the De Beers Pension Fund!
Saving in a company retirement fund like the De Beers Pension Fund (the Fund), is essential for long-term 
financial security. The Fund provides a structured way to build wealth for retirement with monthly Employer 
contributions, which help to grow and accelerate your monthly contributions. A reasonable average target 
pension at retirement (age 60) appears to be 60% - 70% of your pre-retirement pensionable salary after 
making pension fund contribution for approximately 35 years. This could vary depending on your financial 
circumstances (for example whether you have any debt at retirement) and the effect of increases to your 
pensionable salary over this period.

Need help?
Email: pensionpost@dbpf.co.za

Call: 053 807 3222 (Option 2)

You can also ask your HR Department for help.
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Getting started

If you want to transfer any “paid-up” or “deferred” pension benefits (i.e. benefits from a previous employer’s 
pension, preservation or provident fund) into the Fund, we can process these transfers at no cost to 
you. Please contact our Member Ledger Administration (MLA) department on 053 807 3222 or email 
mla.statements@dbpf.co.za to do so. 

If you have any queries, please call 053 807 3222 (Option 2) 
and our trained staff will be happy to help you. 

Read this Quickstart Guide and benefit summaries and refer to the Member Guide if 
you need more detailed information on any aspect of the Fund. 

Complete a DC2 (Nomination of Beneficiary) Form and the DC3 (Member 
Declaration) Form whenever your circumstances change, such as marriage, divorce, 
birth of a child, etc. These forms provide the Fund with details of your spouse and 
children and are important for the allocation of death benefits. 

Read more about the Fund’s death benefits in the Death Benefits Booklet for DC 
Section working members.

Update the Sanlam Beneficiary Nomination Form (for the payment of 
funeral benefit cover), if you have not already done so, and hand it to your HR 
Department as soon as possible. A copy of this form can be emailed to the Fund 
(pensionpost@dbpf.co.za) for record-keeping. You can complete a new Sanlam 
Beneficiary Nomination form at any time or when your beneficiary details change.

Please let us have copies of any certificates of “paid-up” or “deferred” pension benefits 
in a pension or provident fund from a previous employer/s as soon as possible. Please 
email these to mla.statements@dbpf.co.za or fax them to 053 807 3500. 
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Funeral Insurance:  Beneficiary Nomination Form  
 
 

 
Name of Policyholder:  

Code  
 

Name of participating employer or branch 
 

 
Important Notes:  All references to insured will mean either employee or fund member. This form must be completed by you, the insured, when:  The group risk insurance commences in terms of the policy.  There is a change in the information regarding your nomination of beneficiaries, as indicated in Section C. In the absence of a beneficiary nomination form, the insurance benefit will be paid to your estate.  It is important to review the 
information at least annually to ensure that information is accurate and up to date, i.e. accommodate life events, for example, 
on getting married or divorced, birth or adoption of a child; and when a beneficiary's contact information changes.   This form is not acceptable if it contains alterations, and any changes must be submitted on a new form. Please give your completed form to your employer for safekeeping and ensure that the form is updated when applicable.  
In the event of your death, a copy of the latest form must accompany the death claim documents submitted to Sanlam.  
 
A Particulars of insured  (To be completed by the employee)   

 Surname  
  

 First name and further initial(s)    

 Identity number/Passport number     

 Please note:  Passport number only if not in possession of a valid RSA identity document. 
  

 Date of birth  (dd/mm/ccyy)  Gender: Male   Female   
  

 Marital status: Single   Married   Divorced   Co-habiting   Widowed   
  

 Employee number  Commencement date of insurance:  
  

 Address:  
  

   
Postal code:  

 
B Disclosure 
  

 Protection of Personal information   

 Sanlam Life Insurance Limited ("Sanlam Life"), a subsidiary of Sanlam Limited, will process and protect your personal 
information as required by relevant laws and the constitution of the Republic of South Africa ("RSA").     We may send your personal information to service providers outside of the RSA for storage or further processing on 
Sanlam Life's behalf.  We will however not send your information to a country that does not have information protection 
legislation similar to that of the RSA, unless we have a binding agreement with the service provider which ensures that it 
effectively adheres to the principles for processing of information in accordance with the Protection of Personal 
Information Act No 4 of 2013.  
For more information, please refer to the Sanlam Group Privacy Notice.  

C Nomination of beneficiaries (Only applicable in the case the insured dies) 
  

 I hereby nominate the following beneficiaries to whom the funeral benefit must be paid in the case of my death: 
  

 Please note:  Beneficiaries must be older than 18.  Beneficiary #1 is the person you would appoint to receive the funeral benefit after your death; beneficiary #2 would be the person to receive the funeral benefit in the case where Beneficiary #1 predeceased you.  In the case where the nominated beneficiaries predeceased you, the funeral benefit will be paid to your estate. 
 

Let’s talk about death

An overview of Fund benefits payable on death, how to make 

things easier, and practical guidelines on processes to be 

followed after death

For working members in the Defined Contribution (DC) Section of the Fund only

https://debeerspensionfund.co.za/download/441/death/11087740/dcworkingmemberdeathbenefitsbooklet-view.pdf?preview=1
https://debeerspensionfund.co.za/download/441/death/11087740/dcworkingmemberdeathbenefitsbooklet-view.pdf?preview=1
https://debeerspensionfund.co.za/library/forms-2/#435-495-submit-to-sanlam-and-the-fund
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The Member Journey
The main aim of the Fund is to help you save for retirement, but your savings in  

the Fund, plus insured benefits are also payable at other life events...

retirement

When you die after retirement, your surviving spouse and/or 
other parties may qualify to receive benefits from the Fund, 
depending on the pension options you chose at retirement.

Funeral cover is also payable (an 
Employer-insured benefit) if you or 
a qualifying family member dies.

Read more in the Funeral 
Benefit summary.

If you die before retirement, your 
dependants will qualify to receive 
benefits from the Fund, made up 
of your savings in the Fund, plus an 
insured lump sum benefit.

Read more in the Death Benefit 
summary and Death Benefits 
Booklet (DC Section) available 
on the Fund’s website.

You can retire before, at or after the 
normal retirement age of 60.

Read more about your retirement 
and pension options in the 
Retirement Benefit summary.

withdrawal
If you leave your Employer due to resignation, 
retrenchment or dismissal, your savings in the Fund 
become payable.

Read more in the Withdrawal Benefit summary.

If you become disabled, an Employer-
insured disability income benefit may 
become payable, depending on the 
type of disability, and if approved.

Read more in the Disability 
Benefit summary.

https://debeerspensionfund.co.za/download/441/death/11087740/dcworkingmemberdeathbenefitsbooklet-view.pdf?preview=1
https://debeerspensionfund.co.za/download/441/death/11087740/dcworkingmemberdeathbenefitsbooklet-view.pdf?preview=1


debeerspensionfund.co.za

This is where you can 
access monthly updates 
to help you monitor the 

growth in your Fund Credit.

This is where you will  
find the benefit summaries 

and latest version of the 
Member Guide.

This section offers more 
information on making 

additional voluntary 
contributions, including 
links to forms that must 

be completed. 

You can also access all 
information relevant 
to your membership 

by clicking on Working 
Members in the menu, 

then on DC Section.

We’re here for you  
– click here to see how to 

get in touch

Information at your fingertips
There are several ways for you to easily find information about the Fund’s benefits, investment options and other 
things worth knowing as a member:

•	 This Quickstart Guide and benefit summaries provide a summary of your main benefits, how to grow them 
even further and how to get maximum benefit from the Fund’s website.

•	 The Member Guide is your go-to reference for detailed explanations of your benefits, the life-stage model, etc. 
As this guide is updated every year, please refer to the latest version on the Fund’s website. 

•	 Our smartphone-friendly website offers all the information you could possibly need about the Fund – see just 
a few of the pages you may want to visit to help you prepare for a financially secure retirement, and more. On 
the Fund’s homepage, under the Find it Fast section, you will find quick links to most of the information you 
will need.

•	 You can view your Fund Credit at any time by completing the Password Registration Form here and returning 
it via email to pension.online@dbpf.co.za.You will receive an email within 5 working days confirming your PIN 
and password. 

•	 You can see how the investment of your Fund Credit is performing by viewing the monthly portfolio fact 
sheets. These monthly updates give details of each life-stage portfolio, including their asset and manager 
allocation, historical performance, as well as fees and charges, etc. 

The forms referred to 
in this Quickstart Guide, 

and many more, are all in 
one convenient area on 

our website. 

http://debeerspensionfund.co.za
http://debeerspensionfund.co.za
https://debeerspensionfund.co.za/monthly-benefit-statement/
https://debeerspensionfund.co.za/working-members-2/dc-section/defined-contribution-investments/
https://debeerspensionfund.co.za/working-members-2/dc-section/defined-contribution-investments/


How to grow your Fund benefits
Apart from insured benefits such as those payable 
on disability or death before retirement, the benefits 
payable to you when you leave your Employer, and 
especially when you retire, are largely affected by 
the size of your Fund Credit. Your Fund Credit grows 
through the contributions you and your Employer 
make each month.

You can grow your Fund Credit even more by –

Transferring any retirement savings you may 
have in a previous fund, to this Fund.

Read more about this option here.

Making additional voluntary contributions to 
the Fund (and you will save tax in the process). 

Read more about how AVCs work in the 
benefit summary and download the 
Additional Voluntary Contributions (DC10) 
form on the Fund’s website.

You can switch out of your default life-stage portfolio, but you are strongly urged to study the relevant Fund 
information and consult a Certified Financial Planner before you do so.

How your Fund Credit is invested
Your Fund Credit will be automatically invested according to the Fund’s life-stage investment model. Each life-
stage portfolio has a different proportion of shares, bonds and cash (both local and off-shore) to accommodate 
the investment needs of members at different stages of their lives. Your Fund Credit will be invested in the 
default portfolio based on your remaining years to normal retirement. Your Fund Credit will automatically be 
moved to the next default life-stage model portfolio for your age category as you turn a particular age. You can 
read more about the investment of your Fund Credit in the Member Guide.

Up to and including age 50
Life-stage High Equity

EQUITY

EQUITY

EQUITY

EQUITY

EQUITY

BONDS

BONDS

BONDS

BONDS

BONDS

HEDGE FUNDHEDGE FUNDHEDGE FUNDHEDGE FUNDHEDGE FUND
CASH

CASH
CASH

CASH
CASH

Age 51-53
Life-stage  

Med/High Equity

Age 54-55
Life-stage 

Medium Equity

Age 58+
Life-stage 

Low Equity

Age 56-57
Life-stage  

Med/Low Equity

FUND CREDIT
EMPLOYEE EMPLOYER

RETIREMENT
POT

SAVINGS
POT

https://debeerspensionfund.co.za/library/forms-2/#435-439-additional-voluntary-contributions-avcs


RETIREMENT BENEFITS
BENEFIT SUMMARY

The Fund’s normal  
retirement age is 60.

Early retirement can be taken 
any time from age 50 with your 

Employer’s written consent. 

Late retirement can be taken 
after age 60 up to age 65 with 

your Employer’s written consent.

6060 5050 6565

Your choices at retirement
 

Delay your retirement from the Fund and become a 
deferred pensioner

OPTION

11
Your Fund Credit (all your 
Pots) will be invested in 
the appropriate default 
life-stage portfolio per 
the life-stage investment 
model in accordance 
with your age.

Your Fund Credit (all your Pots) will be invested in one of the following 
portfolios selected by you. If you choose one of the portfolios below, 
your Fund Credit will remain in your chosen portfolio until you 
complete and submit a portfolio switch form to the Fund: 

•	 Portfolio A (High Equity)

•	 Portfolio B (Medium/
High Equity) 

•	 Portfolio C (Medium Equity) 

•	 Portfolio D (Medium/
Low Equity) 

•	 Portfolio E (Low Equity) 

•	 Cash Only portfolio

If you retire and do not exercise a choice or do not make a valid choice regarding the payment of your 
retirement benefit, you will automatically become a deferred pensioner in the Fund. This default preservation 
option does not mean that you are locked in but means that your benefit will be treated as a deferred benefit 
rather than an unpaid or unclaimed benefit. You will still have the option to retire from the Fund (as applicable) 
at any date in the future.

OR

Or if you have deferred your retirement from the Fund, there is no age limit to when you must retire.

RETIREMENT BENEFITS



Take part of your retirement benefit as a cash lump sum

Maximum cash lump sum:

OPTION

22

Ful l  value of Savings Pot 
(Unless you have already made 
a withdrawal from this pot in 
the year that you retire)

Full value of Vested Lump Sum Pot 
(this only applies to members who have 
previously transferred a provident fund 
into the De Beers Pension Fund)

One-third of 
the value in 
your Vested 
Annuity Pot.

Whole benefit in cash:
You can take your full benefit in cash only if the full value of your Retirement Pot plus 
two-thirds of your Vested Annuity Pot adds up to less than R165 000. Cash amounts 
are taxed according to the retirement tax scale. 

Purchase Annuities from the Fund
1.	 Life Annuity or

2.	 Living Annuity (if your Fund Credit is large enough) or

3.	 Combination of Life and Living Annuity (if your Fund Credit is large enough)  
	 – Please contact the Fund for more information.

LIFE ANNUITY
The default life annuity paid by the Fund has a 5-year guarantee period and a 50% contingent spouse’s 
pension for married members.

However, members have several options:

•	 Choose a spouse’s pension of 50% (this is the minimum), 60%, 70%, 80%, 90% or 100%.

•	 Choose an optional guarantee period – the retiree can elect no guarantee period or 5, 10, 15, 20 or 25 years. 
The higher the optional guarantee period the smaller the starting value of the pension becomes. However, 
should the retiree pass away before the guarantee period has expired, his/her spouse will continue to receive 
the same pension amount that the retiree was receiving and only revert to the selected spouse’s pension 
percentage after the guarantee period has expired. In addition, if both the retiree and the spouse pass away 
before the guarantee period has expired, the years/months of “unpaid” pension left of the guarantee period 
will be paid to your beneficiaries in terms of Section 37C of the Act.

LIVING ANNUITY
Members can purchase a living annuity from the Fund provided that their Fund Credit is large enough after 
taking a cash lump sum. 

With a living annuity, the retiree continues to assume the investment risk/reward as there is no guarantee on 
the capital invested and the risk of “outliving” your capital must be managed. Retirees who elect a living annuity 
must choose into which of the following portfolios their capital must be invested:

OPTION

33

SAVINGS POT
VESTED

LUMP SUM 
POT

VESTED
ANNUITY

POT

VESTED
ANNUITY

POT
RETIREMENT

POT

RETIREMENT BENEFITS



•	 Portfolio A (High Equity)

•	 Portfolio B (Medium/High Equity) 

•	 Portfolio C (Medium Equity) 

•	 Portfolio D (Medium/Low Equity) 

•	 Portfolio E (Low Equity) 

•	 Cash Only portfolio

Furthermore, the retiree must select how much of their capital to withdraw (minimum 2.5% and a sub-maximum 
as determined by the Fund). The higher the annual draw down, the greater the risk of depleting the capital and 
the potential of running out of capital over their retirement.

Only on the anniversary (annually) of the annuity may the draw-down rate be adjusted.

Forms checklist (Relevant forms available on the Fund’s website)

•	 A certified copy of your ID

•	 DC7 Formal notification of withdrawal or retirement 

•	 Retirement Option Form & Documentation checklist (DC14)

•	 Additional documentation as specified, depending on the member’s circumstances and selections.

•	 DC2 – nomination of death benefit beneficiaries

•	 DC3 – member declaration

•	 Letter from operational manager for retrenchments and early retirements

OPTION

44
Transfer your Fund Credit to a retirement annuity or 
preservation fund or an outside insurer
If this option is taken, no portion of your Fund Credit may be taken as a cash lump sum.

Elect to receive an annuity from an insurer outside the Fund
The insurer must be registered in terms of the Long-term Insurance Act, 1998 and the pension 
purchased with your Fund Credit must comply with the Rules of the Fund and the Income Tax Act, No 
58 of 1962 and any directives at the time of the South African Revenue Services.

If this option is selected , you may commute a portion of your Fund Credit as a cash lump sum (taxable) 
as indicated in 2 above.

OPTION

55

What about tax?
•	 Your monthly pension payments will be taxed as 

normal income. (Standard tax tables are used to 
calculate the income tax payable.) 

•	 Any cash lump sums will be taxed according to the 
retirement lump sum tax table as published by 
SARS each year. There may be some relief as part 
of your lump sum may be tax-free.  The Fund will 
obtain a tax directive from SARS before making 
any tax deductions and paying the balance.

When will your benefit 
be paid?

It will be paid as soon as possible once the month 
end in which your retirement date falls has closed 
and your Fund Credit has been disinvested and once 
the Fund has received all relevant documentation, tax 
directives and disinvested funds.

<< BACK TO THE MEMBER JOURNEY RETIREMENT BENEFITS



WITHDRAWAL BENEFITSWITHDRAWAL BENEFITS

Preserve your full benefit
OPTION

11
You can transfer your benefit (pots) to an approved 
pension fund, retirement annuity fund, provident 
preservation fund or pension preservation fund.

These transfers are generally transferred tax-free. 

You can preserve your benefit by 
leaving all your pots in the Fund and 
becoming a deferred pensioner.

OR

If you withdraw from employment and do not advise the Fund what you would like to do with your Fund Credit, 
you will automatically become a deferred pensioner of the Fund.

The same Rules, terms and conditions, investment provisions and fees apply to members who become deferred 
pensioners on withdrawal from service as apply to deferred retirees with one important difference: A deferred 
retiree may not exit the Fund other than by retirement, whereas a deferred pensioner who has withdrawn from 
service has the following options:

•	 Deferred pensioners can withdraw from the Fund at any time prior to age 60. The same options for the 
payment or transfer of withdrawal benefits (Fund Credits) that apply to other withdrawals (see below) also 
apply to deferred pensioners; or

•	 Deferred pensioners can retire from the Fund at any time after the age of 50. The same options for the 
payment or transfer of retirement benefits (Fund Credits) that apply to other retirees (see below) also apply 
to deferred pensioners.

•	 You will receive a deferred pensioner certificate within 2 months of becoming a deferred pensioner. Please 
keep this certificate safe and remember to pass it on to your new employer’s fund if applicable.

If you leave your Employer due to resignation, dismissal or retrenchment before being eligible for retirement 
(normal or early), you will receive a withdrawal benefit from the Fund. As your Fund savings are one of the 
largest assets you may have for retirement, it is important that you carefully consider the options available 
to you. Spending your withdrawal benefit inappropriately at that stage could mean financial hardship during 
your retirement and you should therefore consider preserving your pension benefits.

What options do I have on withdrawal?

WITHDRAWAL BENEFITS
BENEFIT SUMMARY

WITHDRAWAL BENEFITS



What about tax?
A tax directive will be obtained from SARS before any cash benefit is paid. If you  
have any Namibian service, a tax directive will be obtained from the Namibian tax authorities.

When will your benefit be paid?
Your withdrawal documentation must be submitted to the Fund as soon as possible. The Fund will 
disinvest your Fund Credit from your relevant life-stage portfolio usually within the first week of the month 
following your withdrawal and provided you have submitted your instructions. Once your Fund Credit has 
been deposited in the Fund’s bank account and the Fund has received all the necessary documentation 
and tax directives, payment will be made to you.

OPTION

33

OPTION

22

Take part of your benefit in cash and preserve the  
balance in an approved fund

You can take a portion of your benefit in cash (subject to tax) excluding your retirement pot and savings pot 
if you made a savings withdrawal in the same tax year (unless the savings pot value is less than R2000) and 
preserve the balance by transferring it to an approved pension fund, retirement annuity fund, provident 
preservation fund or pension preservation fund.

If you choose option 2 or 3, you will be liable for tax on the amount you chose. Depending on your personal cir-
cumstances, a portion of the benefit may be tax-free. For more information tailored to your situation, please 
contact the Fund at 053 807 3222.

In the case of retrenchment, different tax-free thresholds apply. Members are encouraged 
to contact the Fund directly for specific details regarding these provisions.

You should consider issues such as tax, flexibility, the extent to which 
you have made additional provision for your retirement, opportunity 
for growth and your own needs before making a decision as to what 
to do with your withdrawal benefit.

If you do not  
preserve your Fund  

Credit in a recognised 
retirement vehicle, you may 

find that you do not have 
enough saved when you retire. 

Consider speaking to a CFP 
before making any  

decisions in this  
regard.

Maximum cash portion (subject to tax): You 
can take your vested pot + savings pot in cash 
provided you did not make a savings withdrawal 
in the same tax year or if the balance in your 
savings pot is less than R2 000.

Balance of your Fund Credit: The balance, i.e. 
your retirement pot + your savings pot (if you 
made a withdrawal in the same tax year) must 
be preserved in the Fund or transferred to 
another approved fund.

Take the maximum cash portion of your Fund Credit 
and preserve the balance in the Fund or transfer it 
to another approved fund

VESTED
ANNUITY

POT

VESTED
LUMP SUM 

POT SAVINGS POT
RETIREMENT

POT SAVINGS POT

<< BACK TO THE MEMBER JOURNEY WITHDRAWAL BENEFITS



DEATH BENEFITS
BENEFIT SUMMARY

If you die in service before age 60 (normal retirement age):
Your dependants will qualify to receive benefits in terms of the Fund’s Rules.

These benefits are funded by:

The amount in your Fund Credit  
(i.e. the total of all your pots) at the time  

of your death 

A lump sum insured death benefit,  
based on your age at your next birthday (this 

cover is provided by an external insurer  
– see table on the right).

Member’s age
(next birthday at 

date of death)

Lump sum factor 
(benefit = annual pensionable 

salary x lump sum factor)

32 or less 8.0

33-35 6.5

36-38 6.0

39-41 5.0

42-44 4.0

45-47 3.5

48-50 3.0

51-53 2.5

54-60 2.0

61-65 2.0

* This table may change from year to year. Please 
contact the Fund for a copy of the latest table or refer to 
the Fund’s website.

All death claims are subject to approval by the insurer. 

DEATH BENEFITS



<< BACK TO THE MEMBER JOURNEY DEATH BENEFITS

Forms checklist
HR provides the following forms to the Fund to be completed as soon as possible after a 
member’s death in service (your spouse/life partner should contact the Employer to assist):

•	 DC12 Death in service notification

•	 M11.2 Widow/Widower’s Sworn Declaration

Where can I obtain more information about the Fund’s Death Benefits?
The Fund has compiled a comprehensive Death Benefits Booklet, available on the Fund’s 
website with valuable and practical information for you and your dependants.

Who receives your death benefits?
If you have a spouse/approved life partner and/or biological/legally adopted children (born or legally adopted 
prior to retirement) under the age of 25, the death benefit will be allocated to them to purchase annuities 
(monthly pensions). Alternatively, a lump sum may be taken, with the balance used to purchase annuities from 
the Fund or an outside insurer.

If there is no spouse/approved life partner or biological/legally adopted children under the age of 25, or if 
there is an excess after the required allocations are made to these dependants to fund the monthly pensions, 
the remaining death benefit will be allocated at the Trustee’s discretion, in accordance with Section 37C of the 
Pension Funds Act. It is only in these circumstances that the Trustees of the Fund will consider other nominated 
dependants (as per your ‘Nomination of Beneficiaries’ form) to receive a portion of your death benefit.

https://debeerspensionfund.co.za/working-members-dc-death-benefits/


FUNERAL BENEFITS
BENEFIT SUMMARY

How to claim a funeral benefit
You or your dependants must notify your local 
HR Business Partner as soon as possible after 
the death. Your HR must submit a funeral claim 
form to the insurer with a certified copy of the 
death certificate as well as any other documents 
they request.

RSA EMPLOYEES
If you die before or on your normal retirement date (age 60) while still employed, a funeral benefit is 
paid to your nominated beneficiary on your Sanlam Beneficiary Form. If you have not completed a 
Sanlam Beneficiary Form, your benefit will be paid into your estate.

If your qualifying spouse or qualifying children die, the funeral benefit will be paid to you as the member. If you 
or a family member dies before or on your normal retirement date (age 60), while you are still employed, the 
funeral cover benefits in the table below will be payable.

Important Note
Under the Insurance Act No. 18 of 2017, funeral benefits are only paid 
to a nominated beneficiary. If no beneficiary is nominated, the benefit 
goes to the deceased’s estate, which may delay access to funds for 
funeral expenses. Ensure you nominate a specific beneficiary for your 
funeral benefit. Contact the Fund or your HR Business Partner for a 
Sanlam Beneficiary Nomination Form.

What funeral benefit will be paid?

Member R38 000

Qualifying spouse(s) R38 000

Qualifying children aged 6 and over R38 000

Stillborn children and children 
younger than 6

R19 000

•	 Your spouse and qualifying children will be 
entitled to funeral insurance until you would have 
turned age 60 – certain conditions apply.

•	 The funeral benefit will continue to be paid after 
normal retirement age up to age 65 if you remain 
in active service of the Employer and you and your 
employer continue contributing to the Fund.

When will the benefit be paid?
The benefit will be paid by the insurer as 
soon as all the necessary documents have 
been submitted. 

FUNERAL BENEFITS

https://debeerspensionfund.co.za/library/forms-2/#435-495-submit-to-sanlam-and-the-fund


NAMIBIAN EMPLOYEES
If you die before or on your normal retirement date (age 60) while still employed, a funeral benefit 
is payable.

If your qualifying spouse or qualifying children die, the funeral benefit will be paid to you as the member. If you 
or a family member dies before or on your normal retirement date (age 60), while you are still employed, the 
funeral cover benefits in the table below will be payable.

What funeral benefit will be paid?

Member N$38 000

Qualifying spouse(s) N$38 000

Qualifying children aged 14 and over N$38 000

Qualifying children aged 6 –13 N$30 000

Stillborn children and children younger than 6 N$10 000

NOTE: The insurer only allows one spouse.

How to claim a funeral benefit
You or your dependants must notify your local HR Business Partner as soon as possible after the death. 
HR must submit a funeral claim form to the insurer with a certified copy of the death certificate as well as 
any other documents they request.

When will the benefit be paid?
The benefit will be paid by the insurer as soon as all the necessary documents have been submitted. 

<< BACK TO THE MEMBER JOURNEY FUNERAL BENEFITS



NOTE:
•	 If you die while receiving the disability income benefit, your dependants will receive your death benefit 

consisting of your Fund Credit plus an insured lump sum (which is added to your Fund Credit to pay monthly 
pensions) and a funeral benefit (South African members must remember to complete and submit a Funeral 
Benefit Nomination Form to Sanlam).

•	 Your disability income benefit will increase annually on the anniversary date by the lesser of inflation (CPI) or 
10% until you retire or are employed again.

•	 You can apply to the Fund for an early retirement benefit from age 50. If approved, the disability income 
benefit will cease.

•	 You may resign from the Fund and receive a withdrawal benefit as per your withdrawal options.  You will then 
cease to be a member of the Fund. Your disability income may continue with the approval of the insurer.

•	 If you find alternative employment, the insurer may reduce your monthly disability benefit proportionately 
or stop paying it.

DISABILITY BENEFITS
BENEFIT SUMMARY

The following benefits (Employer-owned policy) are paid if you temporarily or permanently become unable to do 
your own occupation (job). A waiting period of three months applies before any benefit is paid out. The waiting 
period will not apply if the diagnosis is terminal.

For the first two years:
•	 A Disability Income Benefit equal to 75% of your 

pensionable salary will be paid to you by an 
external insurer (currently Sanlam for South African 
members and Hollard Namibia for members who 
are employed by Namibian Employers) provided 
you remain disabled over this period. 

•	 The benefit payable by Sanlam to South African 
members is tax free.

•	 The benefit payable by Hollard Namibia to 
Namibian members is taxable.

•	 You will remain a contributing member of the 
Fund. The Employer contribution will be paid by the 
insurer and is based on your pensionable salary as 
at the time of your disability income benefit being 
approved. Your contribution will be deducted from 
your disability income benefit.

After two years:
•	 You wi l l  be re-evaluated by 

the insurer.

•	 If you are still unable to perform 
your own or a suited occupation 
(job), you will continue to receive 
the disability income benefit and 
remain a contributing member 
of the Fund until retirement age. 
At retirement age, the insured 
benefit will stop, and you will 
receive a retirement benefit.

•	 This benefit may stop at any time 
before normal retirement age 
should you die or recover and 
be able to perform your own or a 
suited occupation (job), subject to 
the insurer’s policy.
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